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Preface


This handbook is not designed to be all encompassing.  Rather, it is intended to be a ready reference to leaders providing general planning information.  


Our goal is to provide the Active Component (AC) officer and NCO with insights into the Reserve Component (RC) systems that will affect your unit and your soldiers.  We urge you to consider the information presented in this handbook when writing SOPs and policies.


All information in this handbook was based on current DoD and Army publications at the time of printing.  Publications change, so please consult the applicable regulations, supplements, and policy letters before taking any substantive action.  If you have any questions, contact the Office of Army Reserve Affairs (484-8168) or the Office of Army National Guard Affairs (484-8118), as appropriate.

This Page intentionally left blank.

Chapter 1

MULTIPLE COMPONENT DESIGN

1-1.
“One Team – One Fight.”  The US Army conducts operations as a total force consisting of the active component (AC), reserve components (RC) (consisting of the US Army Reserve (USAR) and Army National Guard (ARNG)), and civilians acting in concert with other services and allies.  This total force policy engenders public support and embraces this concept of “ONE TEAM – ONE FIGHT.”  In support of this concept, the 21st Theater Support Command (TSC) will maximize capabilities through the balanced integration of its many components.

1-2.
RC Composition.  The RC of the Army consists of the ARNG and the USAR.  Their purpose is to provide trained units and individuals to augment the AC in time of war or national emergency.  Service in either of these components, as well as the AC, is completely voluntary.  Both reserve components have Federal missions; however, the ARNG is unique in that it also has a State mission.  The State mission is to provide organized units, equipped and trained to function effectively in the protection of life and property and the preservation of peace, order, and public safety under competent orders of Federal or State authorities.  The State retains command of any unit not in Federal service.  The chain of command differs between the ARNG and the USAR; however, both are fully integrated into the Total Army and have wartime missions.  


a.  In the RC, the terms Reserve and Reservist generally refer to the USAR.  USAR units and soldiers are established by Title 10, United States Code (USC) and as such are federal troops.  Traditional drilling Reservists are members of a Troop Program Unit (TPU) and are referred to as TPUs.   The two types of reservists assigned to the 21st TSC are TPU and Active Guard and Reserve (AGR).  



(1)  AGR soldiers are USAR or ARNG soldiers on permanent active duty.  AGR soldiers serve in the same manner as Active Component soldiers. 


b.
The traditional ARNG soldier is generally referred to as an M-day (man-day) soldier. The major legislative language governing the National Guard is in Titles 10 and 32, USC.  In the 21st TSC, there are no ARNG Man-day soldiers, but subordinate “War-trace” units have guardsmen assigned.  


c.
There are two types of AGR soldiers in the ARNG. Title 10 AGR soldiers serve in the Army National Guard of the United States and are managed by National Guard Bureau.  Title 32 AGR, also referred to as Full Time National Guard Duty (FTNGD), serve in the National Guard of the fifty states and four territories.  The AGR force in the 200th TSC MMC is in a Title 32 status.

1-3.  Multiple Component (Multi-compo) Units.   Multi-compo units have both AC and RC  personnel and/or units as part of its MTOE.  This is accomplished in one or more of the following manners:


a.
AC and RC soldiers assigned by paragraph and line to the same unit.


b.
Units of one component missioned to support higher headquarters units of another component (dual or single mission units).
1-4.  TSC Structure.   The HQ, 21st TSC (Prov) is a multi-compo unit with an AC Commander and is organized with AC and USAR soldiers.

a. The HQ is located in Kaiserslautern, Germany.  Integration of USAR soldiers directly into the ranks of the TSC is accomplished with USAR elements in both the Continental United States (CONUS) and outside the continental United States (OCONUS).  The home station of the 21st TSC (DET) is Kaiserslautern, Germany and the home station for the 21st TSC (Prov) (CONUS) is Indianapolis, IN.


b.
The 200th TSC Material Management Center (MMC) is a multi-compo unit with an AC Commander and is organized with AC and ARNG soldiers.  The HQ is located in Kaiserslautern, Germany.  Integration of ARNG soldiers directly into the ranks of the TSC MMC is accomplished with the 167th CMMC, Alabama ARNG, with home station in Homewood, AL.

1-5.
History of the National Guard.  Article I, Section 8 of the U.S. Constitution provides Congress the powers to…" raise and support Armies, …no appropriations longer than two years; …provide and maintain a Navy;…provide for organizing, arming, and disciplining the Militia, and for governing such Part of them as may be employed in the Service of the United States, reserving for the States respectively, the Appointment of the Officers, and the Authority of training the Militia according to the discipline prescribed by Congress…"  


Congress further stressed the importance of the Militia in the Second Amendment.  "A well regulated Militia, being necessary to the security of a free State, the right of the people to keep and bear Arms, shall not be infringed."


Titles 10 and 32, United States Code (USC) both address the National Guard.  Title 10 establishes the National Guard as part of the Reserve Component and, along with the Naval Militia, part of the Organized Militia of the United States.  Title 32 establishes the National Guard as a militia of a state.  Therefore, ARNG soldiers carry a "dual status".

1-6.  History of the USAR.  As a result of lessons learned in the Spanish American War, the USAR was established in 1908 by an Act of Congress.  These lessons identified that the Regular Army could not provide enough medical personnel to take care of the expanded wartime force.  Its beginning was modest; 160 contract physicians were commissioned as first lieutenants and they became the Medical Reserve.  The Dick Act of 1916 further expanded the Reserve to include ROTC and the Officer Reserve and Enlisted Reserve as individual fillers.  Further legislative acts established other reserve entities that were all brought together under the National Defense Act of l920 following World War I.  Between the World Wars, Civilian Training Centers were established to provide basic military orientation for these Reservists.  The 26 Organized Reserve Corps (ORC) divisions and support units organized after World War I were mobilized for World War II.  The USAR's first TO&E units were formed after the Second World War when Congress, recognizing the importance of the Army Reserve, made significant changes in its structure and role.  During the Korean conflict, the Organized Reserve Corps were transformed into the United States Army Reserve.  Until 1948, Reservists received no pay or retirement credit for their service. The U.S. Army Reserve (includes the Ready, Standby, and Retired Reserve) is the Nation's largest military Reserve Component.

1-7. Organization.  Approximately 54 percent of the Total Army military manpower is in the Reserve Components (34 percent ARNG and 20 percent USAR).  While ARNG units are predominantly combat arms and combat support, USAR units are concentrated in combat support and combat service support.


The Guard is comprised of a balanced force structure of Combat, Combat Support, and Combat Service Support units.  Several initiatives are contributing to important changes in the Guard force structure.  An example is the Division Redesign process which transitions two combat divisions to combat support and combat service support roles.  Other important initiatives are the implementation of Guard/Active component integrated divisions, which align an active component division headquarters with three Army Guard Brigades.  The ARNG maintains more than half of the Army's total combat power and approximately one-third of its Combat Support and Combat Service support force structure. 


The USAR’s diverse organizations include combat support (CS), and combat service support units (CSS).  It includes some types of units, such as railroad units, that are not found in the AC.   There are seven training divisions that conduct Basic Combat Training (BCT), Advanced Individual Training (AIT), and/or One Station Unit Training (OSUT).   Five Divisions (Exercise) that write and conduct brigade, group, and higher unit Command Post Exercises (CPX) and Field Training Exercises (FTX), plus Total Army schools that conduct enlisted MOS courses, special courses, Officer Advanced, Combined Arms Service Staff School (CAS3), and Command and General Staff School (CGSC).  The USAR also has non-unit personnel who are organized in the several control groups.


Service in the RC can be in either the ARNG or USAR, actively or inactively, in a unit or in an Individual Ready Reserve (IRR) manpower pool, or in a combination of these categories.  Within the RC, there are three major categories:  the Ready Reserve, the Standby Reserve, and the Retired Reserve.

a. The Ready Reserve is composed of the USAR and ARNG, organized in units, or as individuals, liable for recall to active duty (AD) to augment the AC in time of war or national emergency.  During peacetime, all members of the RC except the National Guard may be required to serve on AD for Training (ADT) for up to 30 days a year (Title 10, U.S. Code 270 (a) (2)).  The Ready Reserve consists of three sub-categories:  the IRR, the Inactive National Guard (ING), and the Selected Reserve.

(1) The IRR consists principally of a manpower pool of individuals who have had military training and have served in the AC or in the selected reserve, and have some mandatory service obligation (MSO) remaining.  Members of the IRR not scheduled for mandatory or voluntary training are required to serve at least 1 day on AD each year for annual screening.  Annual screening includes the status of each IRR member’s physical condition, dependency status, military status, civilian occupational skills, availability for service, and a determination of skill proficiency degradation.  Members of the IRR are considered to be trained or untrained.  Trained IRR members are those who have transferred from the AC or the Selected Reserve within 1 year, have been screened within 1 year, are deemed trained and ready to be mobilized, and those who have performed 2 weeks of AD in the past year.  Untrained IRR members are members whose whereabouts are unknown, not considered trained or mobilizable, or anyone whose status is unknown.  Control groups Annual Training (AT), Reinforcement, Officer Active Duty Obligator (OADO), Control Group Delayed, Control Group Reserve Officers Training Corps (ROTC) and Control Group Delayed Entry make up the IRR.

(2) A second category of the Ready Reserve is the ING, whose members are National Guard personnel in an inactive status not in the Selected Reserve, but are attached to a specific ARNG unit.  They do not participate in unit activities, but upon mobilization, they would mobilize with their units.  To remain members of the ING, such individuals must muster once a year with their unit.  Some reasons for an ARNG soldier to transfer to the ING include change of residence, physical disability, and incompatibility of military duties with civilian employment.  Members of the ING retain federal recognition, and are subject to immediate involuntary mobilization in time of federal or state emergency.

(3) The third category of the Selected Reserve consists of Selected Reserve units, trained individuals, and a training pipeline (non-deployable account):

(a) Selected Reserve units in the USAR are operational units, i.e., retain their identity upon mobilization, and their members serve with whom they have trained.  These are USAR TPUs and ARNG Units, whose trained unit members participate in unit training activities on a part-time basis.  Full-time unit support (FTUS) personnel who are subject to being ordered to active duty with Selected Reserve units are accounted for here, including Military Technicians, AC soldiers, and AGR in units. 

(b) Individual Mobilization Augmentees (IMA) are trained individuals pre-assigned to an AC unit, Selective Service System, or Federal Emergency Management Agency (FEMA) billet which must be filled shortly after mobilization.  These soldiers participate in training activities on a part-time basis with an AC unit preparation for recall during mobilization.

(c) AGR personnel of the USAR are in this category of trained individuals.  They are ordered to AD in an active status with their consent for the purpose of organizing, administering, recruiting, instructing or training the RC.  Members of the ARNG who serve in a similar AGR capacity are assigned to their state STARC; however, some work in units of that state (Title 32 AGR) and others (Title 10) are assigned to NGB and may be attached to or have duty with an active component organization.

(d) Training Pipeline (non-deployable account) individuals include Selected Reserve personnel who have not yet completed initial active duty training (IADT), are awaiting IADT, are awaiting the second part of split option IADT, Simultaneous Membership Program (SMP) cadets. and other Selected Reserve untrained personnel in training programs.  These personnel are accounted for separately.  Although they can be mobilized, they have not completed 12 weeks of training commensurate with their wartime assignments thus will not be deployed with their units (10 U.S.C. 671).

b. The Standby Reserve is a pool of trained individuals who could be mobilized if necessary to fill manpower needs in specific skills in time of war or other national emergency declared by congress, or when otherwise authorized by law.  The Standby Reserve consists of Active, Inactive, and Ineligible Control Groups.  Although they are not required to take part in training, members of the Standby Reserve Active may voluntarily take part in reserve training, but without pay or travel allowances.  They may earn retirement points and enroll in military school courses to qualify for promotion.  Those in the inactive group are not authorized to participate in reserve duty training for retirement point credit or promotion purposes.

c. The Retired Reserve is composed of those soldiers in the categories listed below (AR 140-10, Chap 6).  They must request transfer to this control group when eligible if they:

(1) are entitled to receive retired pay from the Armed Forces because of prior military service,

(2) have completed a total of 20 years of active or inactive service in the Armed Forces,

(3) are medically disqualified for AD resulting from a service-connected disability,

(4) have an appointment rendered on the condition that the soldier immediately apply for transfer to the Retired Reserve,

(5) have reached the age of 37 and completed a minimum of 8 years of qualifying Federal service,

(6) have completed 10 or more years of active Federal commissioned service, and

(7) are medically disqualified, not as a result of own misconduct, for retention in an active status or entry on AD, regardless of the total years of service completed.

Chapter 2

PERSONNEL ACTIONS

2-1.
Awards & Decorations.  


a.
Federal Awards.  Federal awards for RC soldiers are handled the same as any other soldier with the exception of four awards.



(1)
Good Conduct Medal (GCM).  TPU and M-day soldiers are not authorized the GCM.  This award is reserved for soldiers in an active duty status (including AGR).



(2)
Army Reserve Components Achievement Medal (ARCAM).  Presented to RC soldiers after three years in a drill status.  This medal is similar to GCM.



(3)
Armed Forces Reserve Medal (AFRM). The AFRM is presented for:




(a)
Every ten years in an Active Reserve status (an hourglass device is attached) or  




(b)
Being mobilized (M device)



(4)
Reserve Component Overseas Training Ribbon (RCOTR). Soldiers must serve a minimum of ten consecutive days OCONUS as a member of an RC unit and not be eligible for another service ribbon for the same deployment. 


b.
State Awards.  ARNG personnel are eligible for awards presented by their state and are authorized to wear those awards as part of the uniform when not in a federal status (i.e., Title 32). 

2-2.
Promotions. In all cases, an RC soldier must hold a position in the next higher grade to be promoted. 


a.
Enlisted Promotions.  Enlisted promotions are handled differently between ARNG and USAR.  USAR promotions are conducted IAW AR 140-158.  ARNG promotions are conducted IAW NGR 600-200.


(1)
E-1 to E-4. For both ARNG and USAR, promotion authority for rank up to SPC/CPL lies with the unit commander.  


	Promote to
	Time in Grade
	TIS

	
	
	

	E-4        
	6 mos. in E-3
	18 mos.

	E-3        
	4 mos. in E-2
	1 yr. 

	E-2
	
	6 mos.

	(see note)
	
	

	
	
	


Table 1
NOTE:  Can waive up to 2 months time in grade, but must be promoted within 12 months unless they have been flagged.



(2)
USAR NCO (Non-AGR). All soldiers should meet the NCOES provisions of AR 140-158 para 1-27.1 prior to promotion consideration.  Promotion boards for:




(a)
SGT and SSG are conducted by the unit or unit specified (collective).  Results of the board are forwarded to 88th RSC as the promotion authority, and arranged by merit.




(b)
SFC through SGM/CSM are conducted by the 88th RSC with a unit representative, as necessary.




(c)
All soldiers must meet the civilian education and NCOES provisions of AR 140-158 para 1-27.1, change 4, prior to promotion consideration.




(d)
Soldiers may be provisionally promoted to the next higher grade provided they successfully complete the required NCOES within 12 months.

Promote To
Time in Grade
Total Time in Service


E-9

28 mos. in E-8
21 yrs.


E-8

24 mos. in E-7
18 yrs. 

E-7

24 mos. in E-6
15 yrs.


E-6

15 mos. in E-5
7 yrs.


E-5

12 mos. in E-4
3 yrs.




(3)
ARNG Select, Train, Promote, and Assign (STPA).  




(a)
Select - The appropriate State Adjutant General convenes NCO promotion boards for his state.  All NCO promotion boards are records review boards only.  Board members are NCOs.  Points are awarded by the board. Officers play no direct roll in point allocation (i.e., company commanders cannot allocate points).  An Order of Merit List (OML) is established by rank and MOS (if a soldier holds more than one MOS, he may be on more than one OML). When a position in the next higher grade becomes vacant, a soldier is selected from the OML.




(b)
Train - After the soldier is identified for the vacant position, he is sent to the appropriate NCOES. 




(c )
Promote - Upon completion of the qualifying NCOES, the soldier is promoted.




(d)
Assign - Upon promotion, the soldier is assigned to the vacant position.

b.
Officer Promotions.   Officer promotions are governed by the Reserve Officer Personnel Management Act (ROPMA).  ROPMA provides for two promotion systems.  Position Vacancy and Mandatory Promotion Board.  In either case, the officer must be occupying a position of the next higher grade prior to accepting the promotion.  USAR Officers commissioned after 1 October 1987 and ARNG Officers commissioned after 30 September 1983 must possess a baccalaureate degree prior to promotion to captain.



(1)
Mandatory Promotion Board.  Boards are conducted by AR-PERSCOM on a "best qualified" basis, based upon numbers established by the Secretary of the Army.  There is no "below the zone" consideration.  Once the officer is placed in a position authorized in the next higher grade, the officer is promoted.  Mandatory board selection fulfills the federal recognition requirement of ARNG officers. Officers may request a delay not to exceed one year to allow them to find an authorized position in the next higher grade.  The request must be justified and provide an anticipated date of occupying a valid position in the next higher grade.  If not promoted on or before the end of the delay period, the officer must either transfer to the IRR to be promoted or decline the promotion. Declination of promotion is considered nonselect for promotion.  Officers twice non-selected will be separated.



(2)
Position Vacancy.  Position vacancy promotion is the RC version of "below the zone" promotion.  An officer must meet the requirements of the table below, be occupying a position in the next higher grade, and not been before the Mandatory Promotion Board.  Normally, the position must be advertised, and if an officer of the right grade is qualified, the position goes to the qualified officer; therefore the original officer would not be qualified for a position vacancy promotion.  Officers non-selected by the Mandatory Board cannot be considered for position vacancy promotion.  ARNG officers must first be promoted in their state and their records reviewed before a Federal Recognition Board chaired by an RA officer. After federal recognition, federal promotion orders are issued by National Guard Bureau. The effective date of promotion is the date the orders are signed by the Chief, National Guard Bureau.

From
To
Position  Vacancy

Mandatory Board




Min. TIG

Time in Grade

Years Com. Service


LTC
COL
3


Announced Annually

MAJ
LTC
4


7


17

CPT
MAJ
4


7


12

1LT
CPT
2


5


6

2LT
1LT
3


3





From
To
Educational Requirement


LTC
COL
CGSC


MAJ
LTC
50% CGSC


CPT
MAJ
Advanced Course & CAS3


1LT
CPT
Resident OBC


2LT
1LT
Resident OBC


2-3.
Transfers/PCS.  PCS and transfer external to the unit will be handled by the soldier's component. Transfers to a position of different grade or MOS/SSI are requested by the unit and  handled by the soldier's component.  Internal transfers not requiring PCS, of the same grade and MOS/SSI are at the discretion of the commanders involved pursuant to unit policy. 

2-4. USAR  AGR Requisitions.  DA Form 872 will be submitted by G-1 through the RSC Strength Management Office to AR-PERSCOM, Full Time Support Directorate (FTSMD) upon incumbent’s receipt of PCS orders.

2-5.
Attendance Accounting.  Drill attendance is recorded on DA Form 1379, U.S. Army Reserve Component Record of Reserve Training.  The DA 1379 must be completed for each day of IDT (see para. 3-6, Training). The DA 1379 must then be input into DFAS or the soldier will receive no pay or retirement points for that drill.  Therefore, if a soldier fails to attend a drill, they are not paid.   If the soldier does not inform their unit commander that he or she will not be a Drill, the soldier will receive a "U" for unsatisfactory attendance.  With permission, the soldiers can makeup the Drill (RST).
2-6.
Evaluations.  Rating schemes are determined by the unit except for the single and dual missioned ARNG units.  Those units will retain their established ARNG rating scheme with letter input from the unit they support.  AGR OERs and NCOERs use the same timelines as the Active Component.  For TPU and Traditional Guardsmen, the following apply:


a.  OERs. The minimum rating period for an RC TPU officer is 120 days; however, an OER is required for non-TPU officers on ADT/AT/ADSW or TTAD of 12 or more consecutive calendar days.  All  rating officials of non-TPU officers must have served in that capacity for 12 or more consecutive calendar days  (AR 623-105, chpt 4)



(1)
USAR OERs are processed the same as AC soldiers and forwarded to AR-PERSCOM. 



(2)
ARNG OERs for officers assigned to the unit will be forwarded to the appropriate state Military Personnel Office (MILPO).  For officers with letter input from the unit, the state MILPO will notify the unit 90 prior to the OER due date.


b.
Senior Rater Profiles.  Senior raters will have a profile at PERSCOM that includes only AC officers, a profile at NGB that has only ARNG and a profile at AR-PERSCOM with only USAR.  Do not try to compare soldiers of multiple components against one another when senior rating.


c.
NCOERs.  NCOERs are processed the same as AC soldiers and forwarded to AR-PERSCOM.  The minimum rating period for an RC NCO is 90 days.


d.
The following are the addresses where completed OERs and NCOERs should be sent, after the chain of command reviews:

USAR

CDR, AR-PERSCOM

ATTN: ARPC-PSV-EO (officers)

            ARPC-PSV-EE (NCOs)

            ARPC-PSV-EA (Appeals)

1 Reserve Way

ST. Louis, MO 63132-5200

ARNG

Chief, National Guard Bureau

ATTN: NGB-ARP-CO

111 S. George Mason Drive

Arlington, VA 22204-1382

MEDICAL CARE

2-7.
Medical benefits are covered under Titles 10 and 37, USC.  RC soldiers medical/dental records are maintained in the same manner as the records of AC members of the unit.  RC soldiers are entitled to military medical care if they:


a.
Incur an injury while performing IDT or any period of active duty.

b.
Sustain or further aggravate an injury (unless due to soldier's own gross negligence) while in transit to or from a place of duty.


c.
Contract a disease or become ill while on or traveling to/from active duty.


d.
Contract or aggravate a disease or illness on IDT that was incident to training.

In all cases a Line of Duty determination must be reached.

2-8.
Medical and dental care is limited to "that which is appropriate for treatment of an injury, disease or illness incurred in the Line of Duty, until the resulting disability cannot be materially improved by further hospitalization for treatment."  Subsistence is authorized during any hospitalization.

2-9.
Incapacitation pay.  RC soldiers who incur or aggravate a disease, illness or injury while on active duty, inactive duty or traveling to/from that duty may be eligible for pay and allowances when unable to perform military duties.  If the soldier is unable to perform his civilian job due to any injury, disease or illness incurred/aggravated while on duty, he may be eligible for incapacitation pay. 
2-10.
Incapacitation/Line of Duty.  Determining line of duty for the purposes of medical care/incapacitation is complicated.  Always consult AR 135-381 whenever injuries occur.

2-11.
Changes in Physical Status.  Soldier's are required by AR 40-501, NGR 40-501 and AR 135-381 to report any hospitalization, significant illness or disease that occurs when not on active duty, prior to the next training period.

RECRUITING & RETENTION

2-12.
Recruiting and Retention .  While retention is historically a leader's job, leaders of RC troops are also responsible for recruiting.  Recruiting and retention is consistently a top priority of the DA Under-Secretary for Reserve Affairs.  Both the ARNG and the USAR will attempt to fill vacant positions consistent with overall available strength.  If you can recruit an individual for a vacant position you possess, he becomes your asset.  This gives you the added advantage of hiring "known entities," a luxury you will not find in the normal PERSCOM or Installation AG replacement system.


a.  Recruiting.  Recruiting for USAR is officially the responsibility of US Army Recruiting Command (USARC).  But with today’s keen competition for young men and women both from the civilian sector as well as from the Armed Forces, USAR troops play an important roll in the recruiting process.  USAR troops support the recruiting process from identifying as referrals, actively supporting the sponsorship program, providing meaningful training/opportunities, in addition to providing quality NCO’s as AGR recruiters working for USAEREC.  The ARNG recruiting strategy ties recruiting and retention into attrition management. The foci of attrition management are to recruit quality soldiers, to retain MOS qualified soldiers and to reduce the loss of first term soldiers to the lowest rate possible.


b.  Retention.  The appropriate component will provide the unit with a listing of soldiers eligible for reenlistment.  The reenlistment office assists in preparing any necessary reenlistment documents. 

2-13.  
Bonuses.  Some MOSs receive reenlistment bonuses. Consult a reenlistment professional for a current listing.  Soldiers who receive a bonus must serve in positions so designated.
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Chapter 3

TRAINING & SCHOOLS

TRAINING

3-1.
General.  The RC soldier's training time can be divided into two major categories - Inactive Duty for Training (IDT) and Active Duty (AD).

3-2.
IDT.  IDT is generally referred to as "Drill."  While on IDT the soldier is in an official military capacity and with few exceptions, is subject to military justice and eligible for military benefits.  An IDT period must be at least four hours in length.  There are two types of IDT, paid and "points only."


a.
Paid IDT.  For each paid IDT period of at least four hours, the soldier receives one day of base pay and one IDT retirement point.  There are four types of paid IDT: Unit Training Assembly (UTA), Additional Training Assembly (ATA), Additional Flight Training Period (AFTP), and Readiness Management Assembly (RMA).



(1)
UTA.  A UTA is the most common type of IDT or drill.  Soldiers are authorized a maximum of 48 UTAs in a fiscal year.  Generally, there are two UTAs per day (4+ hours in the morning and an equal number of hours in the afternoon). When UTAs are scheduled together, they are called Multiple Unit Training Assemblies  (MUTA).  Therefore, a normal two-day drill would be a MUTA-4 (four UTAs).  A MUTA-2 is the maximum that can be scheduled in one day.



(2)
ATA.  Any UTA over the 48 normally funded, is an ATA.  A soldier is limited to 12 paid ATA drills per fiscal year.  



(3)
AFTP.  AFTPs are designed for proficiency training both crew and non-crew members.  The number of AFTPs per individual is a function of allocations from NGB through the Directorate of Aviation of the individual state.



(4)
RMA.  RMAs are not designed for individual training. While some training may occur, the primary function is to aid the unit in preparation for a particular event (i.e., deployment, inspection, etc.)  RMAs are limited to one per day, a maximum of 24 in a fiscal year.


b.
IDT for Points Only.  Occasionally, soldiers may wish to perform extra drills to help accomplish a mission.  These drills are conducted with no direct cost (pay) to the unit.  Soldiers will, however, accrue IDT retirement points.  IDT for points only is purely voluntary.  No soldier can be forced to drill for points only.

3-3.
Active Duty Training.   Active duty training consists of Annual Training (AT), Active Duty for Training (ADT), Initial Active Duty for Training (IADT) and Overseas Duty for Training (ODT).


a.
AT.  Annual Training for the USAR is a minimum 14 days with up to 29 days maximum subject to availability of properly forecasted funds.  ARNG soldiers receive a minimum of 15 days with up to 29 days subject to availability of properly forecasted funds.  During AT, soldiers receive all pay, allowances, and benefits of their AC counterparts. 


b.
ADT.  ADT is active duty designed for training beyond normal AT.  It is used for schools, conferences, exercises, etc.  It is not designed for unit support operations.


c.
IADT.  IADT is used for courses such as Initial Training and Advanced Individual Training (AIT). 


d.
 ODT.  Any active duty training, not to exceed 22 continuous days,  conducted outside the 50 states, three territories and the District of Columbia is conducted in an ODT status.

PLANNING TRAINING

3-4.
The Reserve Components train in a unique environment with unique constraints. This environment has four major sub-areas:


a.
Time.  



(1)
The RC soldier normally has 39 days for training, one-sixth the time available to his AC counterpart.

 

(2)
The soldier normally trains only two days per month.  This creates discontinuous training.  



(3)
Of any drill, the majority of available time for soldiers is spent on training; however, formations, inspections, and administrative requirements take up much of the leaders time.



(4)
Few units conduct AT with their full complement of soldiers.  Many RC soldiers must use AT to attend military schools (CAS3, MOSQ, NCOES, etc.).  RC Soldiers in the 21st TSC typically deploy to Germany for two or three weeks of “training”.  



(5)
The 21st TSC must devote some time to RC-specific administrative requirements; e.g., pay and points documentation for every soldier for every period of service. 


b.
Geographic Dispersion.  Dispersion affects planning within the unit.  It increases the difficulty of coordination.  There is a decreased amount of interplay between units and headquarters. Geographic dispersion also interferes with productive training.



(1)
The geographic dispersion of the 21st TSC (CONUS) Indianapolis, Indiana from the 21st TSC Kaiserslautern, Germany; the 21st TSC (Detachment) Kaiserslautern, Germany; and from the 88th Regional Support Command (RSC) Minneapolis, Minnesota affects support and communications, especially when considering documents which must have original signatures.

(2)   Many RC soldiers travel a large range of distances to reach their units.  This distance can be anywhere from just down the street to 500 miles or more. However, no soldier can be involuntarily assigned to a unit further than fifty miles from his home of record. Anything beyond a fifty mile radius must be voluntary. The following is a national average that RC units must travel:


(a)  9 miles to reach a motor pool

                   
(b)  66 miles to reach a firing range

                   
(c)  129 miles to reach a major equipment site

                   
(d)  149 miles to pick up training devices



(3)
The 21st TSC (CONUS) and 200th TSCMMC (CONUS) RC officers and soldiers may be working for AC officers and soldiers (OCONUS), who they see only once or twice a year (if at all).


c.
Turbulence.  The USAR exhibits the highest turnover of junior enlisted soldiers of any Army component. Their annual turnover average is 50% (ARNG is about 18% ). This high turnover in the USAR creates a constant training challenge for the commander. Further, unlike "AC pure" units, multi-compo unit commanders get USAR non-prior service (NPS) soldiers assigned.  These soldiers have not yet attended Initial Training or AIT (these soldiers are non-deployable).  


d.
Command and Management.  Geographic dispersion, differences between RC versus AC training requirements, and different funding create unique challenges.  It will require great thought and skill to develop a balanced 21st TSC training program that satisfies all requirements.
3-5.
Scheduling UTA Dates.  FM 25-101 establishes long and short range training calendar requirements for the RC.  Commanders must publish training dates for the entire FY at least six months prior to FY start.  As changes occur, they should be published and disseminated as soon as possible to allow soldiers time to coordinate with their civilian employer.  RC units must consider the following factors when scheduling training:


a.
Holidays and Special Events.  Drills scheduled during a holiday or other special event run the greatest risk of attendance failure. Consider these events when scheduling training:

New Year's Day*


Memorial Day*


Election Day

Martin Luther King Day*

Father's Day


Veteran's Day*

St. Valentine's Day

Independence Day*

Thanksgiving*

President's Day*


Labor Day*


Hanukkah

Passover



Rosh Hashanah


Christmas*

Easter



Yom Kippur

Mothers Day


Columbus Day*

b.  Additionally for the 21st TSC (CONUS), there are local events in Indianapolis that would affect attendance and/or ability to drive to the Robert Moore Reserve Center.  These include the Indianapolis 500, Brickyard 400, and Circle City Classic.


c. The following FY 00 USAREUR training holidays will be incorporated to maximize three and four day weekend opportunities:

- 8 Oct 99 (supports Columbus Day four day weekend)

- 26 Nov 99 (supports Thanksgiving four day weekend)

- 24 & 27 Dec 99 (supports Christmas four day weekend)

- 30 & 31 Dec 99 (supports New Year's four day weekend)

- 14 Jan 00 (supports Martin Luther King four day weekend)

- 18 Feb 00 (supports President's day four day weekend)

- 17 Mar 00 (provides a three day weekend)

- 14 Apr 00 (supports spring break three day weekend)

- 24 Apr 00 (supports Easter day three day weekend)

- 26 May 00 (supports Memorial Day four day weekend)

- 16 Jun 00 (provides three day weekend)

- 3 Jul 00 (supports 4th Jul four day weekend)

- 4 Aug 00 (provides three day weekend)

- 1 Sep 00 (supports Labor Day four day weekend)

     
d.  The United States Army, Europe will observe Christmas-New Year holiday period from 20 Dec 99 thru 2 Jan 00.  Guidance concerning manning during this holiday period is as follows:  each place of duty will be manned throughout the normal duty day with at least one knowledgeable person who can contact off duty personnel and leadership if required.  Each place of duty will be fully manned each morning throughout the half day schedule.


e.
When scheduling drills, the following rules apply:



(1)
A UTA must be a minimum of four hours duration.

(2) No more than two UTAs (MUTA-2) per day.



(3)
MUTAs in the same day must be of equal duration.



(4)
A maximum of nine UTAs during any one calendar month.



(5)
A maximum of sixteen UTAs during any three month period.


f.
Make dates easy for everyone to remember (You, the soldiers and the soldiers' employer). For example, the schedule could be the first weekend of the month (as it is normally in the 21st TSC (CONUS)), except when that weekend aligns with a holiday or special event. 


g.
There is no rule that says drills must be conducted on weekends.  However, scheduling drills on weekdays without coordinating with the soldier could force the soldier to decide between the unit and his employer.  The unit will lose.


h.
In the 21st TSC, when soldiers drill on other dates in lieu of a scheduled UTA/MUTA, referred to as rescheduled training (RST), two separate actions must take place:



(1)
A request for RST (local form) must be completed prior to the scheduled drill date.  A work plan outlining what tasks will be accomplished during what dates and times and listing the supervisor of those tasks must be attached to the request.  The request must be signed and approved by the respective staff chief and the commander (Special Troops Battalion) prior to the scheduled drill and prior to the requested training date.  Currently, a missed drill can be made up 60 days prior and 60 days after the scheduled drill dates.

(2) A DA Form 1380, Record of Individual Performance or Reserve Duty Training, must be completed at the time of training, signed by an officer having knowledge of the training, and forwarded to the RC finance representative. 


i.
The enlistment contracts for Pre-IADT Soldiers will stipulate whether the new soldier is to attend drill and how many drills prior to attending BCT.  A separate work plan is developed by the Special Troops Battalion Commander that will help prepare the new soldier for BCT and AIT.

3-6.
Documenting Training Attendance.  A DA form 1379 Attendance Roster must be completed each day of drill and forwarded to Finance within 24 hours.  This is the document that initiates pay for the soldier.  If this document is not completed and forwarded immediately, the soldier will not normally get paid.  One exception is if the soldier performs an RST (see paragraph 3-5e).  Another is that a DA Form 1380 may be completed and signed by an officer in extreme situations.

3-7.
Scheduling AT.  Normally, AT is conducted in one continuous block.   Fragmented AT is approved by first General officer in change-of-command. Then AT can be conducted in any combination of days.
3-8.
Combined AT-ADT-IDT Training.  When combining AT or ADT with IDT for individuals or units, the following applies:


a.
Only one AT or ADT period will be used in combination with any IDT tour of duty.


b.
Use of IDT periods to travel to or from AT site(s) other than home station is prohibited.


c.
MACOM Commanders may authorize the use of AT or ADT combined with IDT to perform duty at the soldier's home station. Travel pay for home station IDT is not authorized.


d.
AT or ADT will not be used to provide time to travel to home station to attend an IDT assembly.

ORDERING AN RC SOLDIER TO DUTY (IDT OR AD) FOR ANY REASON IS AN OBLIGATION AND COMMITTMENT OF FUNDS.  YOU CAN BE HELD PECUNIARILY LIABLE IF YOU DO SO WITHOUT PRIOR APPROVAL. 
3-9.
 Army Physical Fitness Testing.  Per AR 350-41 (para 9-8b(11), RC soldiers are required to pass one APFT annually. AGR soldiers must pass the APFT semi-annually.

3-10.
Army Weight Control Program.  RC soldiers must comply with the provisions of AR 600-9 (the same standards as active duty soldiers).

3-11.
21st TSC Policy.  The 21st TSC (CONUS) policy requires that all soldiers be in an official status for APFT, height/weight evaluations and urinalysis.  This ensures the soldier is in line of duty if injured, and is liable for administrative action should he fail.

3-12.
Retirement Year Ending Dates.  All reserve soldiers and officers have retirement year ending (RYE) dates based on when they entered a RC (see paragraph 4-5a).  Retirement points are based on the 12-month period between their RYEs.  If a soldier starts drilling with the 21st TSC half way between his/her RYEs, he/she may need an AT or ADT shortly after arrival in order to receive sufficient points to be credited with a “good year” for retirement. 

3-13.
Urinalysis Testing.  The same requirements apply for RC soldiers as for AC soldiers.  Generally, random testing should be conducted during scheduled drills and include all members of the unit (AC & RC) in the random sample.

3-14.
Safety Briefings.  Since many soldiers will travel some distance from the installation to their home at the completion of drill; leader's should ensure a proper safety briefing prior to the termination of the drill.

SCHOOLS

3-15.
Most RC soldiers do not have the luxury of attending lengthy military schools.  With this fact in mind, TRADOC developed the Total Army Schools System (TASS) to accommodate the unique availability constraints of the RC.

3-16.
TASS.  TASS incorporates traditional AC, TRADOC accredited courses with RC, TRADOC accredited courses conducted by training brigades in the USAR and ARNG.  Under this program, soldiers may obtain training and the appropriate MOS, ASI, etc. without regard to the soldier's or the school's component.  In other words, AC soldiers can receive an ASI from an RC school and vice versa.  

3-17.
RC schools generally establish programs of instruction (POI) to accommodate the RC soldier's traditional training time (IDT weekends and AT).  For instance, CAS3 is conducted in two phases. Phase I would be common corps tasks and is conducted in an IDT status in lieu of drilling with the unit.  Phase II would be in an AT status with soldiers attending in lieu of performing AT with the unit.   Other options exist, but this is the normal process due to funding, time away from work and TRADOC allocations.  Commanders must be prepared to lose access to the soldier for the entire training year.

3-18.
Additional Training Time.  If the unit has access to ADT funds and the soldier can get his employer's support, he can attend school in an ADT status.  ADT funds are required for schools over 2 weeks, and may not be readily available for non-traditional type schools (Procurement Officers Course), as well as some MOS producing schools.  ADT funds must be forecast at least 18 months in advance.  It is unauthorized to use ADSW or TTAD to send a soldier to school (see glossary for definitions). 

3-19.
Schools.  There are many schools (including correspondence courses) that are available for active duty soldiers and officers that provide additional information on the Army Reserve and ARNG.  If there is a demonstrated need, the unit can request instruction through the Decentralized Program.  This program brings the course and instructors to the unit.  Travel and per diem must be funded by the requesting unit.  Active duty personnel assigned to reserve units normally attend the Reserve Orientation Course for the Active Army (ROCAA).  This one week course is designed as an orientation covering the following topics: RC background; RC career management; RC support; RC training; and mobilization. 

This Page intentionally left blank.
Chapter 4

PAY & ALLOWANCES

4-1.
General.  Pay and allowances (P&A) include not only soldier pay, but retirement points and privileges such as commissary, medical, etc.  With the exception of Temporary Tours of Active Duty (TTAD), the AC cannot pay RC pay.  The pay comes from Reserve Personnel, Army (RPA) appropriations.  The AC unit can, however, forecast and budget request RPA through the appropriate RC channels. The RC soldier's pay and allowances are divided into two major categories - Inactive Duty for Training (IDT) and Active Duty (AD).

4-2.
IDT.  IDT is generally referred to as "Drill."  While on IDT, the soldier is in an official military capacity, and with few exceptions, is eligible for military benefits.  An IDT period must be at least four hours in length.  There are two types of IDT, paid and "points only."  Note that soldiers and officers are not reimbursed for any travel expenses to and from their normal drill location.  Enlisted soldiers are afforded the opportunity to eat in a dining facility or at a contract location at no cost/not to exceed, i.e., $7.00 per day.


a.
Paid IDT.  For each paid IDT period of at least four hours, the soldier receives one day of base pay and one IDT retirement point.  There are four types of paid IDT: Unit Training Assembly (UTA), Additional Training Assembly (ATA), Additional Flight Training Period (AFTP), and Readiness Management Assembly (RMA). (see paragraph 3-2.a. above)


b.
IDT for Points Only.  Occasionally, soldiers may wish to perform extra drills to help accomplish a mission.  These drills are conducted with no direct cost (pay) to the unit.  Soldiers will, however, accrue IDT retirement points.  IDT for points only is purely voluntary.  No soldier can be forced to drill for points only.

4-3.
Active Duty(AD).   Active duty consists of AT, ADT, IADT, ODT, Active Duty for Special Work (ADSW), and Temporary Tour of Active Duty (TTAD). (see para 3-3 above)  During periods of AD, the soldier receives full pay and allowances. 


a.
 ADSW.  ADSW is designed to put soldiers in an active duty status to perform special projects in support of the RC.  Unless properly wavered, ADSW is limited to a maximum of 179 days. ADSW is not intended to be used for individual soldier training and can be in either a title 10 or title 32 status (see AR 135-200).


b.
TTAD.  TTAD is designed to put soldiers on active duty to perform special projects for the AC when no similarly qualified AC soldier is available.  Unless properly waived, TTAD orders are for a period between 31 and 179 days.  TTAD is not designed to be for individual soldier training.  Soldiers on TTAD are counted in the AC total end strength.  Military Personnel, Army (MPA) appropriations, fund TTAD.

ORDERING AN RC SOLDIER TO DUTY (IDT OR AD) FOR ANY REASON IS AN OBLIGATION AND COMMITTMENT OF FUNDS.  YOU CAN BE HELD PECUNIARILY LIABLE IF YOU DO SO WITHOUT PRIOR APPROVAL.

4-4.
Commissary Privileges.  The unit is responsible for ordering and issuing DD Form 2529, US Armed Forces Commissary Privilege Card.  This form allows RC soldiers twenty-four visits to the commissary per calendar year (CY) and is prorated on the months left in the FY (i.e. if the soldier signs in September, he is allotted eight visits that CY).  During any period of AD, the soldier has unlimited access to the commissary provided he produces his orders or a military ID card.
4-5.
Retirement Points Accounting System (RPAS).  Soldiers accrue credit (points) toward retirement for every day of duty.


a.
Retirement Year-End (RYE) Date.  The RYE date is a retirement year cycle calculated on the date of initial entry (i.e., if a soldier entered the service on 13 May, his RYE for RPAS calculation would be 14 May to 13 May of the following year).  Points are calculated/accrued within that RYE year.


b.
Accruing Points.



(1)
IDT points. Soldiers receive:




(a)
fifteen IDT membership points each year they serve in a satisfactory manner,



(b)
one point for every UTA/ATA/RMA, and




(c)
one point for each three credit hours of Army correspondence courses.                                                                     



(2)
AD points.  Soldiers receive one AD point for each day of active duty.


c.
Calculating retirement.  



(1)
A soldier is eligible for retirement after 20 "good" years. A good year consists of a minimum of 50 points.  A maximum of 60 IDT points (75 maximum for RYE dates after 23 SEP 96) can be accredited to a good year.  All AD points accrued in a year are calculated. No more than 365 total points can be credited in one year.  



Example:  In 1984, PFC Brown performed his 48 UTAs and 15 days of AT.

Membership

15 IDT points

UTAs


48 IDT points

Total IDT points

63

Since 60 is the maximum IDT points allowable:

Max IDT    

60

AT


15 AD points

sub-total


75 points

In this example, PFC Brown only earned 75 creditable retirement points in the year, even though he initially accrued 78. Had this been after 23 September 1996 he would have accrued all 78 points (75 max IDT).



(2)
To calculate a soldiers retirement pay: 




(a)
Add the number of total "good years."  If the total number of years, with at least 50 points each is over twenty, the soldier is eligible for retirement.
 



(b)
Total all the creditable points and divide by 360.  This will give equivalent years of service for retirement.



(c )
To calculate percentage of base pay authorized for retirement, multiply the answer from (b) by 0.025 for soldiers who entered the military before 1 Oct. 1986 (see Note 1 below), and by .020 for soldiers who entered after that date.  

Example:  23 good years with a total of 1678 creditable points.

1678/360 = 4.66 years

4.66*.025 = 11.7% of base pay

NOTE 1:  For soldiers who entered the military before 8 September 1980, the percentage of base pay authorized for retirement will be applied to the basic pay in effect on the date retired pay status starts to determine monthly retired pay.  For soldiers who entered after 8 September 1980, the percentage of base pay authorized for retirement will be applied to the average of the highest 36 months of basic pay in effect for the soldier to determine monthly-retired pay.

NOTE 2:  Reserve retirement pay does not normally start upon retirement unless the soldier is age 60 while serving as a drilling reservist.  It starts when the retiree reaches age 60.

4-6. Retirement Benefits.  Reservists who have transferred to the retired reserve but who have not reached the age of 60 are commonly referred to as “gray area” retirees.  Reservists who fall into this category are authorized a number of benefits, but are not authorized similar benefits of AC until they reach 60 years of age and begin receiving retirement pay.  In addition to retirement pay, reservists are authorized the following benefits:

a. Medical Care.  Once reservists begin receiving retirement pay the soldier and spouse may be eligible for medical care at military medical facilities on a space available basis.  The reservists may also be eligible for CHAMPUS/TRICARE reimbursement for civilian medical care.

b. PX & Commissary Privileges.  Unlimited PX and commissary privileges are available to retired RC soldiers.  “Gray-area” retirees are also authorized 24 discretionary visits to the commissary per year after transfer to the Retired reserve and prior to age 60.

c. Recreation facilities.  Reservists are eligible to use morale, welfare and recreation facilities at military installations.  Military recreation areas on lakes, seashores and mountains are also available on a space available basis.

d. Space Available Travel.  Retired Reservists and family members are eligible for worldwide space available travel.  Family members of “gray area” retirees cannot fly Space A.

e. Survivor Benefit Plan.  Reservists may enroll in a Survivor Benefit Plan (SBP) that will pay a spouse or beneficiary up to 55% of their monthly retirement pay when the reservists dies.

f. Veterans Benefits.  Reservists may be eligible for a number of VA benefits to include burial, home loan guarantees, and education benefits. 
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Chapter 5

LOGISTICS

7-1.
Personal Clothing :


a.
Non-Prior Service (NPS) enlisted soldiers ordered to IADT are provided all necessary clothing listed in CTA 50-900 upon arrival at their training site.  Commanders of NPS soldiers that have more than 60 days prior to report date for IADT, may elect to issue one Battle Dress Uniform (BDU), consisting of one belt, one pair of boots, two pair of socks, one black buckle, one cap camouflage, one shirt, one trousers, one duffel bag and two undershirts (brown).  When required by seasonal and weather conditions, additional items may be issued: one coat, cold weather, one pair of glove shells and one pair of glove inserts.

b.
Enlisted soldiers who are released from active duty with a contractual obligation and transferred to the ARNG or USAR or to the IRR will in every instance, retain all personal clothing in their possession.  Voluntary turn-in of these items is not authorized. Soldiers will bring all of their personal clothing when they report in for their first training assembly.  Inventories will be conducted IAW AR 710-2.  Once the inventory is conducted, a DA Form 3078 is prepared for items that are unserviceable through fair wear and tear or due to size change.  Replacement of personal clothing for USAR soldiers will be accomplished under the issue-in-kind system IAW AR 700-84, Issue and Sale of Personal Clothing.


c.
Soldiers reporting from the IRR are authorized to exchange all damaged (unless due to negligence or unauthorized use) or obsolete clothing.  Obsolete or damaged items will be turned-in to the unit supply on the first training assembly the soldier attends.


d.
Exchange of personal clothing for enlisted USAR and ARNG soldiers is authorized when the soldier completes a minimum of 3 years RC service from the date of initial clothing issue.  For prior service soldiers, initial clothing issue date is further defined as the date soldier is brought up to full RC clothing authorization. This does not, however, constitute a blanket authorization to exchange all items of personal clothing simply because they are three or more years old.


e.
Specifics on retention, disposition, accountability, inventory, issue and receipt are outlined in the Unit Supply Update.

7-2.
Organizational Clothing and Individual Equipment (OCIE).  OCIE is issued by the local Central Issue Facility (CIF) supporting ARNG and USAR soldiers assigned to the unit.  USAR soldiers report to the 21st TSC (Prov) with their personal clothing record (DA Form 4886).  Each component is responsible to fund required OCIE.


a.  If the USAR or ARNG brings its own organizational equipment into a multiple-component unit with an AC flag, each component retains accountability and responsibility for its equipment and will provide OCIE.


b.  If the USAR or ARNG does not provide its own organizational equipment to a multiple-component unit with an AC flag, the AC will issue and manage all organizational equipment and OCIE.

7-3.
Organizational (MTOE) Equipment.  No change from normal unit procedures.  Equipment accountability is the same for RC as it is for AC.

7-4.
Reports of Survey.  Time lines on reports of survey are different for each component.


a.
Report of Survey W/O Appointing Authority




COMPO 1
COMPO 2
COMPO 3


Initiation process
  15

  15

  15


Investigation

  40

  75

  85


Adjudication

  20

  20

  20


Notification

  30

  60

  30


To FAO/USPFO
    1

    1

    1


Total


106

171

151



b.
Report of Survey W/Appointing Authority




COMPO 1
COMPO 2/3


Initiation process
  15

  15


Investigation

  40

  85






Adjudication

  20

  20


Notification

  30

  30


Provide to FAO/USPFO
    1

    1


Total


106

151


Chapter 6

MOBILIZATION PLANNING

6-1.
The FORSCOM 500-3 series of regulations addresses mobilization and mobilization planning in detail. FCR 500-3-3 is the FORSCOM Unit Commander's Handbook. It discusses all requirements in a checklist format.  This chapter will only provide a cursory look at key items.

6-2.
Premobilization Training Standards.  Due to the limited training time available to the RC soldier, commanders must set realistic training goals.  Most RC units focus their training at platoon level.  This will of course vary depending on the AC/RC make up of the unit and additional training time available.  The 21st TSC (CONUS) concentrates training at the staff section level.  Weapons qualification, APFT, and SRP are normally unit training events.

6-3.
Based upon the pre-mobilization training standard, commanders can estimate post-mobilization training time.  Estimated post mobilization training time affects the USR and should be accurately depicted.

6-4.
Mobilization Protections.  When units/individuals are mobilized, federal law prohibits the units from being disbanded to fill/form other units.  It further prohibits the administrative reduction in rank/date of rank of federally recognized soldiers.

6-5.
Levels of  Mobilization.  Mobilization normally flows in incremented steps from partial mobilization to total mobilization.  The first step normally begins with volunteers.  During Operations Desert Storm/Shield, some mobilized RC units were actually filled by individual volunteers from several units. After volunteers come the following calls to active duty:


a.
Presidential Selective Reserve Call-up (PSRC).  The President is authorized, without a prior declaration of war or national emergency, to order up to 200,000 members of the RC to active duty involuntarily for not more than 270 days for reasons other than training.  A reservist can be mobilized more than once during the same call-up, with the Assistant Secretary of the Army’s approval – but total time for activation may not exceed 270 days.


b.
Presidential Declaration of National Emergency.  The President may order up to one million members of the RC to active duty for up to 24 months upon his declaration of national emergency.


c.
Congressionally Declared Emergency or War.  The President may call all RC soldiers to active duty for the duration of the emergency or war plus six months.

6-6.
Total Mobilization.  Total mobilization involves not only the AC and RC but the entire Militia of the United States.  The Militia of the United States consists of the Organized Militia and the Unorganized Militia.


a.
The Organized Militia consists of the National Guard and the Naval Militia.


b.
The Unorganized Militia consists of every able-bodied male citizen or person wishing to be a citizen between the ages of 17 and 45 as well as female members of the National Guard.  Exceptions to this are: The Vice President, Judicial & Executive officers of the United States, territories and Puerto Rico; postal employees/contractors; custom house agents; workers in armories, arsenals and naval shipyards; pilots on navigable waterways and mariners in the sea service of a citizen, or a merchant in, the United States
6-7.
Notification Procedures.  Use the following procedures to notify RC soldiers of orders for involuntary call to active duty.


a.
Telephonic notification of mobilization may precede the written order.  Once the notification has been authenticated, execution will not be delayed pending written notification.


b.
Face to face communication either by personal visit or at scheduled training.


c.
Send orders to the soldier via registered or certified mail.

Notification is considered accomplished by mailing the orders. Lack of proof of delivery or return is irrelevant. The act of mailing to the address that the soldier has on file as current meets the minimum legal requirement.

6-8.
Mobilization Phases.  


a.
Planning.  This phase includes the normal day-to-day efforts of each unit at its home station.  Units plan, train and prepare to accomplish assigned mobilization missions.  Each unit completes as many administrative requirements as possible before being ordered to active federal service. This phase ends when the unit receives its official alert order.


b.
Alert.  This includes all those actions taken by the unit following receipt of official alert. The unit intensifies training and administrative processing in preparation for the transition to active status.  Traditionally, CONUSAs issue the mobilization orders, first being notified by FORSCOM/HQDA message.


c.
Home Station.  The unit enters active federal service. Actions include inventory and loading of unit property and dispatching of an advanced party to the mobilization station.  This phase ends with the unit's arrival at the mobilization station.


d.
Mobilization Station.  This phase encompasses all actions necessary to meet required deployment criteria.  The goal of the unit is to maintain operational readiness in the shortest possible time consistent with its planned deployment.  The 21st TSC (CONUS) mobilization station is Fort Campbell.  Units must be validated prior to deployment.


e.
Embarkation.  This includes loading of equipment and manifesting and loading soldiers. It ends with departure from the port of embarkation.

6-9.
Soldier Reporting Requirements.  Soldiers must report any change in address, marital status, and number of dependents or prohibitive physical/mental conditions to their unit commander.  It is a good idea to get a current employer name, address and telephone number.

6-10.
Business Care Plan.  Some of your soldiers may be self-employed.  If so they are required to have a business care plan to be enacted in the event of mobilization.  Commanders are required to verify this plan.  Just as with a family care plan, you are not responsible for telling the soldier what must be done to/for his business. Your function is to ensure he has thought of that contingency and put it on paper. 

6-11.   Family Care Plan.  As with AC soldiers, RC soldiers are not considered deployable without a family care plan.  Every single soldier or a soldier married to another soldier who have children at home must have a family care plan on file in the unit.

6-12.  Pay & Allowances.  RC soldiers called to full-time service are entitled to the same military pay as soldiers on active duty.

6-13.  Benefits when Mobilized.  

a. Health Care.  Families are eligible for military health care benefits when RC soldiers are called to active duty for 31 days or more.  To be eligible for any military health care benefits, RC soldiers and family member must be enrolled in the Defense Enrollment/Eligibility Reporting System (DEERS).

(1) Space-available basis at military hospitals and clinics.

(2) Coverage through the DOD Military Health Care Systems, or TRICARE.

(3) foreign operations are exempt from the CHAMPUS annual deductible.

(4) Coverage through TRICARE is offered in selected areas for RC soldiers activated for 179 days or more.

b. Dental Care.  Family members of activated RC soldiers may receive emergency dental care on a space-available basis at military clinics.

c. Civilian Health Insurance.  Activated RC soldiers may want to continue their civilian health insurance for themselves and their families.  If the RC soldiers does not continue the civilian coverage, it must be reinstated immediately upon reemployment.

d. Other Benefits:

(1) Unlimited access to commissaries;

(2) Extension of the federal tax filing deadline if the spouse is deployed overseas in support of operations;

(3) Eligibility for financial help from Army Emergency Relief.
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Chapter 7

MILITARY JUSTICE/LEGAL SUPPORT

7-1.
General.  AC commanders should be familiar with the categories of assigned RC soldiers when considering adverse actions or when attempting to arrange legal support for individual soldiers.  Different regulations and statutes can apply depending on the category of soldier.  This is particularly true when comparing National Guard and USAR soldiers.  There may also be distinctions when dealing with actions involving soldiers in the AGR Program. The distinctions are relevant in the benefits to which RC soldiers are entitled, as well as the command's authority to impose discipline.

7-2.
Military Justice Actions Involving RC Soldiers.  AC commanders of RC soldiers should consult with their servicing trial counsel when they suspect RC soldiers of committing offenses.  Servicing trial counsel will advise on appropriate courses of action.  Generally, RC soldiers must be in a duty status when committing an offense in order to confer military justice jurisdiction.  This issue arises when an RC soldier in IDT status tests positive for illegal drugs during urinalysis.  Since the actual use of drugs took place before the soldier was in a duty status, there is normally no jurisdiction to court-martial the soldier.  This does not prevent adverse administrative actions ranging from counseling to processing for separation.


a.
Assigned USAR Soldiers (TPU):   USAR soldiers assigned to AC units serve in a Title 10, U.S. Code status, and are subject to the Uniform Code of Military Justice (UCMJ) while in a duty status per Article 2, Rules for Court Martial (R.C.M.) 204,  and AR 27-10, Chapter 21.  These references contain important differences from AC procedures and limitations regarding involuntary activation of accused USAR soldiers, and should always be consulted prior to the initiation of military justice action.



(1)
The UCMJ and AR 27-10 prescribe specific rules regarding involuntary orders to active duty of accused USAR soldiers for the purpose of trial by court-martial.



(2)
There are also procedural differences and limitations in AR 27-10, Chapter 21 concerning the imposition of non-judicial punishment on USAR soldiers.


b.
Assigned ARNG Soldiers.  ARNG soldiers assigned to AC units serve in a Title 32 and Title 10, U.S. Code status, and are NOT subject to the UCMJ while on IDT, AT, or ADT.   They will only be subject to the UCMJ while on ODT, TTAD or when mobilized.  At all other times, they are subject to their state code of military justice, which may differ in procedures from state to state.  When an ARNG soldier is suspected of committing an offense, the AC commander should consult the servicing trial counsel.  If the issue cannot be disposed of administratively, the report of offense will be transmitted through legal channels to the appropriate State SJA for action.  All assigned ARNG soldiers will have an ARNG command assigned for state military justice purposes only. 


c.
ARNG Dual and Single-Mission Units.  ARNG soldiers in dual and single-mission units affiliated with the AC unit serve in a Title 32, U.S. Code status in IDT, AT, and ADT, and will not be subject to the UCMJ unless serving in ODT, TTAD or when mobilized.  ARNG commanders of dual or single-mission units have jurisdiction under the appropriate state code of military justice and will exercise that authority under state convening authorities. 
7-3.
Adverse Administrative Action Against Assigned RC Soldiers.  AC commanders of RC soldiers may consider the entire range of adverse administrative actions against RC soldiers suspected of committing an offense or of substandard performance.  Early coordination between the AC commander and the RC component responsible for maintaining the soldier's records will facilitate the action. 


a.
Counseling.  Generally, AC unit-level counseling of RC soldiers will conform to AC standards.  A record of counseling maintained in unit files may be critical to support more serious action if improvement does not result.


b.
Reprimands.  For written reprimands, refer initially to the provisions of AR 600-37 for all RC soldiers.  As with AC soldiers, a written reprimand may be filed in an RC soldier's OMPF only upon the order of a general officer senior to the recipient or by an officer having general court-martial jurisdiction over the soldier.


c.
Administrative Separations.  If an AC commander seeks to administratively discharge an RC soldier, the request, with supporting documentation, will be processed through the RC soldier's component. 



(1)
For misconduct or substandard performance, administrative separation of enlisted soldiers in the ARNG (not on active duty) and USAR is governed by AR 135-178. AR 135-178 also applies to soldiers serving in the AGR program under Title 32. Soldiers serving as AGR under Title 10 are separated under AR 635-200.



(2)
For misconduct or substandard performance, RC officers not serving on active duty for more than 30 days can be administratively separated under AR 135-175.  Officers serving Title 10 AGR, are separated under AR 600-8-24.



(3)
For non-AGR RC soldiers, commanders should note that nine or more unexcused absences from scheduled UTAs within a one year period may be grounds for transfer to the IRR or administrative separation for unsatisfactory participation.  See AR 135-91, para 3-1. An example of unsatisfactory participation would be failure to wear the prescribed uniform.

7-4.
Legal Assistance.   Effective legal assistance in accordance with AR 27-3 is critical to unit and individual readiness.   Commanders should be aware that legal assistance benefits for RC soldiers (not on active duty) and their families are more limited than for AC soldiers.  Personal legal problems can be even more severe for RC soldiers when they are mobilized.  Commanders should make every effort to address RC soldiers' mobilization issues through their pre-mobilization legal preparation program.


a.
Assigned RC Soldiers.  RC soldiers assigned to AC units will be provided legal assistance for which they are eligible in accordance with AR 27-3 from AC SJA offices.  Since most RC soldiers perform IDT on weekends, access to legal support to match that of AC counterparts may be lacking. 


b.
Dual and single mission units.   These units will normally drill at home station, and the State will support these units with legal assistance at home station.  When the unit performs AT at the AC unit location, coordination between State and AC SJAs will determine legal assistance support.     
Chapter 8

EMPLOYER SUPPORT

8-1.
An RC soldier’s ability to succeed is dependent on his ability to get time away from his civilian employment.  We must work to obtain and sustain employer support.  Questions concerning employment rights can be directed to the National Committee for Employer Support of the Guard and Reserve (NCESGR) at 1-800-336-4590, DSN 426-1390/91 or www.ncesgr.osd.mil.
8-2.
Title 38 USC, Chapter 43.  Federal law prohibits discrimination in hiring, retention, promotion, or other benefits of employment because a person is a member of, performs, applies to perform, or has an obligation to perform in a uniformed service.  Further, soldiers are exempt from reprisal for exercising their rights under this law.   This does not mean they get paid.   Soldiers and /or their supervisors must provide the employer with advanced notice of upcoming duty.  Otherwise, the employer has the right to fire the soldier.  If the soldier is on continuous duty for more than thirty days, documentation that he served honorably must be presented before he can exercise his rehire rights.

8-3.
Employer Support of the Guard and Reserve (ESGR).  ESGR is a program devised to help win employer support for RC soldiers.  The following is a list of programs of which we should take advantage:


a.
Employer Support Unit Representatives.  The program involves an NCO or officer tasked to explain Title 38 rights to soldiers, and to work employer support issues.

b.
Bosslift.  Employers, civic leaders, and elected officials are transported in military aircraft to training sites to observe RC training.

c.
Breakfast with the Boss.  Military leaders and employers have an informal meal to discuss ESGR issues and build rapport.

d.
Speakers Bureau.  Person who provides high-ranking DoD officials to speak about ESGR to large gatherings.


e.
Ombudsman.  Provides information and conflict resolution to and for civilian employers and RC soldiers.

f.
Recognition Awards.  Provides awards to employers that range from local to the National Freedom Award presented by the Secretary of Defense.
g.
Statement of Support.  Employers demonstrate their support for the Guard and Reserve by signing and posting a proclamation.  NCESGR will provide a proclamation certificate that is suitable for framing.
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GLOSSARY OF TERMS

AC – Active Component. 
AD - Active Duty.  Full-time duty in the military service of the United States regardless of component.

ADSW – Active Duty for Special Work. Full-time duty in the active military service of the United States for the purpose of supporting short term non-recurring projects vital to the functioning of the USAR or ARNG which require RC experience and background, as well as first-hand knowledge of the USAR or ARNG and for which qualified AC, AGR or DAC personnel are not available.  The purpose of ADSW tours is to accomplish projects or work for the USAR/ARNG.  Although soldiers usually receive training benefit from these tours, this benefit is incidental to the primary purpose of accomplishing work.  These tours are generally restricted to 179 days. Funded from RPA. For more information see AR 135-200.

ADT – Active Duty for Training.  Any full-time duty for training purposes.  It includes annual training, military school attendance, special projects, military conferences, and participation in training exercises. The purpose of ADT tours is to provide training to the individual.  Although the unit(s) involved usually receive a benefit in increased manpower/expertise from these tours, this benefit is incidental to its purpose and is not considered in the approval decision. Funded from RPA.

AFCOS - Automated Funds Control Order System.  The ARNG system for publishing orders and obligating funds.
AFTP - Additional Flight Training Period. Funded from RPA.

AGR – Active Guard Reserve.  USAR and ARNG soldiers in a continuous active duty status assigned to support the RC by organizing, administering, recruiting and retaining, instructing and training the RC. 
AIT – Advanced Individual Training.
AR-PERSCOM- Army Reserve Personnel Command.  The Administrative and personnel management center for the Army Reserve.

ARNG – Army National Guard.  
ARNGUS - Army National Guard of the United States.  The Army National Guard while in a Federal Status.

AT – Annual Training.  Active Duty performed annually. AT is normally 14 days for USAR and 15 days for ARNG. Generally, it is performed in a continuous block but may be fragmented with proper approval.  The 21st TSC (CONUS) normally performs AT (ODT) for 15 or 22 days.

ATA - Additional Training Assembly.  IDT above the normal 48 authorized.

ATRRS - Army Training Requirements and Resources System
BAH - Basic Allowance for Housing. For AD for more than 139 days or contingency operations.

BAH Type II- Basic Allowance for Housing Type II.  For AD periods 139 days or less.

BCT – Basic Combat Training.

CONUS – Continental United States.

DARNG – Director, Army National Guard. 

ESGR – Employer Support of the Guard and Reserve.

FTUS – Full Time Unit Support.

Guardsman - A member of the National Guard.

IADT - Initial Active Duty for Training. Used for Initial Training, Advanced Individual Training (AIT), Officer Basic Course (OBC), etc.
IDT – Inactive Duty for Training.  Authorized training performed by a member of the RC not on AD (Drills).  Funded by RPA.

IMA – Individual Mobilization Augmentee.

MPA - Military Personnel, Army.  Appropriations used for AC pay and allowances.

MRD – Mandatory Removal Date.  The date by which an RC soldier or officer must leave the USAR or ARNG.

MUTA – Multiple Unit Training Assembly.  Commonly known as "Drill."  Consists of UTAs of equal length (minimum of four hours each).  A two-day drill is a MUTA-4.

NCESGR - National Committee for Employer Support of the Guard and Reserve.  DOD Agency that seeks to gain and reinforce the support of employers for a strong Guard and Reserve System.
NGB – National Guard Bureau. 

NPS – Non-Prior Service.

OCAR - Office of the Chief, Army Reserve.  The Agency of the DA Staff responsible for USAR policy and budget matters.

OCONUS – Outside Continental United States.

ODT – Overseas Duty for Training.  Any OCONUS active duty for training.
OMA - Operations and Maintenance, Army.  Appropriated funds that can be used for any component of the Army.

OMAR - Operations and Maintenance, Army Reserve.  Appropriated funds that can only be used for the Army Reserve. 
OMARNG - Operations and Maintenance, Army National Guard.  Appropriated funds that can only be used for the ARNG.
RASP – Reserve Associate Support Program.  USAR soldiers recruited to a TPU and placed on two years AD (including initial & AIT).
RC – Reserve Component. Includes Army Reserve and Army National Guard of the United States.
RMA – Readiness Management Assembly.

RPA - Reserve Personnel, Army.  Appropriations for Reserve pay and allowances.

RPAS – Retirement Points Assessment System.  System used to calculate an RC soldier's retirement eligibility and pay.
RSC - Regional Support Command.  Responsible for providing resource, logistics and personnel management to all USAR units within their region.  The 88th RSC (Minneapolis, Minnesota) is the higher administrative headquarters to the 21st TSC (CONUS).

RST – Rescheduled Training.

ROPMA- Reserve Officer Personnel Management Act.  Federal Law that applies to all RC officers. It establishes promotion requirements and mandatory removal dates (MRD).

ROTC – Reserve Officer Training Corps.

RYE - Retirement Year End.  The calendar date used to determine the end of an RPAS year. It is based on Initial Entry, i.e., if a soldier entered service on 5 June, his RYE would be 4 June.
SJA  - Staff Judge Advocate
TAG – The Adjutant General.  The highest-ranking officer in a state's National Guard.  By law a Major General billet.  Normally appointed by the governor of the state, however, in some states (Mississippi for example) he is elected. 
TASS - Total Army Schools System. TRADOC training and accreditation system that allows AC to attend RC schools and vices versa. 
Title 10 – 10, USC. Governs soldiers in federal status.

Title 32 – 32, USC. Governs ARNG soldiers in a state status.
TPU – Troop Program Unit. Also slang for Reservists in TPUs.

TTAD – Temporary Tour Active Duty.   For our purposes, TTAD is voluntary active duty performed in support of the AC or an active force mission of the Office of the Secretary of Defense (OSD).  The objective of TTAD is to support the AC rather than the RC. If the TTAD order exceeds 180 days and the soldier is in TTAD on 30 September, he will be counted against the AC total end strength. Funded by MPA (AR 135-200). 

USAR – United States Army Reserve.

USARC - United States Army Reserve Command.  A Major Subordinate Command of 
FORSCOM, responsible for USAR units. 
USERRA - Uniformed Services Employment & Reemployment Rights Act.  Federal law that prohibits employers from discriminating against employees in the RC.  It further mandates reemployment rights for RC soldiers called to military service. 
UTA – Unit Training Assembly.  An IDT period of at least four hours in length.
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REFERENCES

AR 27-3, The Army Legal Assistance Program RC soldier eligibility for Legal Assistance.

AR 27-10, Military Justice Chapter 21 has USAR-unique requirements.  Would only apply to ARNG upon ODT.

AR 40-501, Standards of Medical Fitness.  Provides information on medical fitness standards for induction, enlistment, appointment, retention, and related policies and procedures.

AR 135-2, Full-time Support Program - Located in the Reserve Components Update, this regulation prescribes policies and procedures for identifying full time support (FTS) requirements.  It assigns responsibility for identifying, planning, programming and budgeting for positions, and it establishes priorities for allocating FTS authorizations.

AR 135-7, Incentive Program - This regulation prescribes policies and procedures for the administration of the ARNG and USAR incentive programs.

AR 135-18, The Active Guard Reserve (AGR) Program - Located in the Reserve Components Update, this regulation prescribes policies and procedures for obtaining, administering and separating ARNGUS, ARNG and USAR personnel serving as members of the AGR program.

AR 135-32, Retention in an Active Status After Qualification for Retired Pay - This regulation covers the retention of certain RC soldiers in an Active Reserve status beyond the date they become qualified for retired pay.

AR 135-91, Service Obligations, Methods of Fulfillment, Participation Requirements, and Enforcement Procedures - Located in the Reserve Components Update, this regulation prescribes policies and procedures governing the various types of service obligations and participation requirements. There is a discussion on excused and unexcused absences and the pregnancy policy.  It also includes enforcement procedures.

AR 135-100, Appointment of Commissioned and Warrant Officers of the Army - This Regulation establishes responsibility and provides procedures for the appointment of commissioned and warrant officers in the RC. It does not address general officers, AMEDD officers or ROTC, OCS and WOC courses.

AR 135-133, Ready Reserve Screening, Qualification Records System, And Change of Address Reports - Located in the Reserve Components Update, this regulation prescribes responsibilities and procedures for screening the Ready Reserve during peacetime and implements the provisions of DOD Directive 1200.7, 6 April 1984.  It provides a uniform system for administering and maintaining Ready Reserve Qualification Records and provides guidance for processing changes of address for ARNG and USAR members not on active duty.

AR 135-155, Promotion of Commissioned Officers and Warrant Officers Other Than General Officers - Located in the Reserve Components Update, this regulation prescribes policies and procedures for the selection and promotion of commissioned officers of the ARNGUS and the USAR. It includes warrant officers of the USAR. 

AR 135-175, Separation of Officers - Located in the Reserve Components Update, this regulation prescribes policies, criteria and procedures for the separation of ARNG and USAR officers, except for officers serving on active duty or ADT exceeding 90 days.

AR 135-178, Enlisted Separations - Located in the Reserve Components Update, this regulation prescribes policies, criteria and procedures for the separation of ARNG and USAR enlisted soldiers.

AR 135-180, Qualifying Service for Retired Pay Non-regular Service - Located in the Reserve Components Update, this regulation implements statutory authorities governing the granting of "retired pay" to RC soldiers.

AR 135-200, Active Duty for Training, Annual Training, and Active Duty for Special Work of Individual Soldiers - Located in the Reserve Components Update, this regulation prescribes policies and procedures for ordering ARNG and USAR soldiers to AT, ADT, IADT and ADSW. It includes strength accounting procedures for ADT, ADSW and TTAD.

AR 135-205, Enlisted Personnel Management - Located in the Reserve Components Update, this regulation prescribes policies, responsibilities and procedures for Special Duty Assignment (Proficiency Pay) (SDA(PP)) for USAR, the qualitative Retention Program and RC Command Sergeants Major Program.
AR 135-210, Order to Active Duty as Individuals During Peacetime - Located in the Reserve Components Update, this regulation prescribes policies and procedures for ordering individual ARNG and USAR soldiers to active duty during peace time.

AR 135-381, Incapacitation of Reserve Component Soldiers - Located in the Reserve Components Update, this regulation prescribes policies and procedures regarding medical benefits, hospitalization, disability entitlements, incapacitation pay and death benefits for ARNG and USAR members.
*AR 140-1, Mission, Organization, and Training - This regulation sets policy on the USAR mission, organization and training.
*AR 140-10, Assignments, Attachments, Details, and Transfers - This regulation covers policy and procedures for assigning, attaching, removing and transferring USAR soldiers.  It also provides procedures for inter-service transfers and selective retention.

AR 140-30, Active Duty in Support of U.S. Army Reserve and Active Guard Reserve Management Program –  This regulation prescribes policy and procedures for selecting, assigning, attaching, utilizing, managing, and administering U.S. Army Reserve soldiers on active duty in the AGR program.

AR 140-50, Officer Candidate Schools - This regulation provides OCS eligibility requirements and procedures for USAR applicants.  It contains detailed instructions for processing and the disposition of forms and records.
*AR 140-111, U.S. Army Reserve Reenlistment Program - This regulation governs the USAR reenlistment program.
*AR 140-158, Enlisted Personnel Classification, Promotion, and Reduction - Provides policies and procedures pertaining to classification, promotion, reduction and grade restoration of enlisted soldiers of the USAR.
*AR 140-185, Training and Retirement Point Credits and Unit Level Strength Accounting Records - This regulation prescribes the types of training and activities for which retirement points are authorized. It discusses the procedures for recording retirement points and training for USAR soldiers.  It provides instructions for completing the DA Form 1379 and DA Form 1380 (Record of Individual Performance of Reserve Duty Training).  It also covers the basic guidance for strength accountability. 

AR 350-9, Overseas Deployment Training – This regulation prescribes policy, responsibilities, and selection procedures for training CONUS-base units OCONUS.

AR 350-41, Training in Units- This regulation prescribes DA policy for training in units.
AR 600-8-22, Military Awards - Establishes procedures, policies and eligibility for presenting awards. It includes RC specific awards.
AR 600-8-104, Military Information Management/Record - Chapters 2 through 6 contain RC specific paragraphs on preparation and maintenance of OMPF, PQR, ORB and MPRJ. Chapter 10 covers disposition of records upon mobilization.

AR 600-37, Unfavorable Information – Reprimands and filing.

AR 623-105, Officer Evaluation Reporting System - Establishes the procedures for USAR and ARNG officer minimum rating periods and senior rater profiles.
AR 623-205, Non-Commissioned Officer Evaluation Reporting System - Establishes the procedures for USAR and ARNG NCO minimum rating periods and annual rating due dates by rank.
AR 700-84, Issue and Sale of Personal Clothing - Chapters 5 and 12 contain RC specific paragraphs. Chapter 14 discusses issue in kind for USAR and Capter 15 discusses issue in kind for ARNG. Chapter 16 discusses ARNG clothing issue through USPFOs.
AR 710-2, Supply Policies Below the Wholesale Level - Chapter 2 contains paragraphs about USAR/ARNG management of OCIE and loads.
AR 735-5, Policies and Procedures for Property Accountability - Chapter 14 contains RC specific paragraphs in regard to accounting for recovered property. It also contains information on ARNG loaned property.
FCR 135-7, Reserve Component Assessment - This regulation deals with the assessment of RC units.
*FCR 140-4, USAR Retention Program 

FCR 220-2, Operational Readiness Evaluation 

FCR 220-3, Training Assessment Model - Establishes procedures for assessing RC unit training status.
FCR 350-2, Reserve Component Training in America's Army - This regulation discusses training in the RC, Roundout/Roundup, War-trace and FSP relationships. 
FCR 350-23, FORSCOM Command Mobilization Exercise Program ARNG - This regulation governs mobilization exercises in the ARNG.

FCR 500-3, FORSCOM Mobilization and Deployment Planning System (FORMDEPS) 
FCR 500-3-3, FORMDEPS Vol. III Reserve Component Unit Commander's Handbook (RCUCH) - This regulation provides guidance to RC unit commanders to enable them to plan for mobilization, to mobilize and move to assigned mobilization stations and to prepare their post-mobilization training plans.
** NGR 40 –501, Standards of Medical Fitness – Supplements AR 40-501. Provides for waiver processes and requires ARNG soldiers to report changes in medical status.

**NGR 95-1, General Aviation Provisions

**NGR 95-210,

**NGR 600-100,

**NGR 600-200, Enlisted Personnel Management

USARCR 351-1, USAR Readiness Training Center (ARRTC) Course Catalog - This catalog lists the courses taught by the ARRTC, FT McCoy, WI. Note: This regulation is under revision and will become USARC Circular 351-95-1.

DA Pam 350-38, Standards in Weapons Training

DA Pam 600-3, Commissioned Officer Professional Development and Utilization - Chapter 6 covers the Reserve Officer Program. All chapters covering branches and functional areas include a section on Reserve Officers, FORSCOM Regs, and Pams. That are RC specific.
DA Pam 710-2-1, Using Unit Supply System (Manual Procedures) - Chapter 4 contains a paragraph on accounting for field wire in the ARNG.  Chapter 9 contains a paragraph on change of responsible officer inventories in the USAR and a paragraph on ARNG Annual Reconciliation.  Chapter 10 contains paragraphs on ARNG aviation OCIE.

FC Pam 37-8, AT/ADT Management and Accounting Subsystem User Manual - This pamphlet provides current guidance in operating the Adjustments Management and Accounting Sub-System (AMAS).
FC Pam 135-3, Guide for the Analysis of Training Performance - This pamphlet establishes policy and provides guidance and procedures for conducting an analysis of RC Unit AT Performance.
*FC Pam 140-1, Standard Installation/Division Personnel System (SIDPERS) - USAR handbook for the unit commander.
FC Pam 140-3, Personnel Service Support Team (PSST) Management and Administrative Procedures

*USARC Pam 37-2, USAR Pay Manual - This Pamphlet applies to persons responsible for the submission of unit level pay data.

DA Cir 140-98-1, US Army Reserve Associate Support Program (RASP) (Pilot) 
FM 25-4, How to Conduct Training Exercises

FM 25-100, Training the Force

FM 25-101, Battle Focused Training - This FM establishes the RC training guidance and training calendar time lines.
FM 100-17, Mobilization, Deployment, Redeployment, Demobilization - This FM discusses procedures for preparing RC soldiers/units for mobilization, deployment, redeployment and demobilization.
*USAR Only

**ARNG Only
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