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USAREUR-wide – USAREUR managers, supervisors, and commanders may now offer prospective or current civilian employees serving in Europe a new incentive: student loan repayment.  The USAREUR Deputy Commanding General recently approved a policy that allows managers the authority to offer repayment of student loans as a recruitment or retention incentive for General Schedule U.S. citizen civilian employees. The maximum amount payable per employee and per calendar year is $10,000 with a grand total of  $60,000 per employee.

According to Jeannie Davis, Assistant Deputy Chief of Staff, G1, this is an important step forward for USAREUR.  “The average college undergraduate often has more than $10,000 in student loan debt.  Payment of these loans is an important incentive for attracting and keeping quality federal employees, ” said Davis. 

Managers, supervisors, and commanders should visit the civilian personnel website at www.chrma.hqusareur.army.mil to learn about the procedures for offering this incentive to employees.
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